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TT
he crucial hours following a disaster
are no time to be ironing out 
communications problems. 

The aftermath of recent domestic emergen -
cies has prompted extensive reassessment of
safety procedures during rescue operations
and how government at all levels responds to
such events.

Following the 9/11 terrorist attacks,
Homeland Security Presidential Directive 5
(HSPD-5) was designed to address manage-
ment of domestic incidents by "establishing a
single, comprehensive national incident man -
agement system (NIMS)." HSPD-5 requires
that state and local agencies implement NIMS
in order to qualify for federal preparedness
funding.

To that end, the Northwest Laborers-
Employers Training Trust (NWLETT) facility in
Kingston, Washington is currently partnering
to develop a training program which will 
culminate in certification of skilled 

tradesmen who assist first responders. 

On April 26, 2006, NWLETTDirector Mike
Warren, NWLETTstaff, and several students
attended the cooperative venture "Bridging
the Gap" seminar held at the Seattle's Hillman
Rescue Training Site. Also participating were
members of the Seattle Fire Department,
Ironworkers, and Ness Cranes. 

While practical skills were emphasized, the
training's real purpose was to introduce the
concept of the Incident Command System
(ICS). The seminar focused on the creation of
interdisciplinary cooperation in the life 
rescue phase in the event of a catastrophic
disaster. In such a situation - either natural or
manmade - the ability to blend skills of the
construction industry and fire service would
be imperative to prevent loss of lives. 

The training sessions covered crane operation
and rigging, concrete breaching and breaking,
use of the jaws of life, and cutting/burning of

continued on page 3
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TRAINING IS A LABOR
AND MANAGEMENT

PARTNERSHIP.

LEGALNOTICETO ALL PARTICIPANTS: The Northwest Laborers-Employers Training Trust Fund, identification number 91-1283259, 
provides training and retraining for those entering the industry and those already in the industry .

The Northwest Laborers-Employers Training Trust Fund admits students of any gender, race, color , national and ethnic origin to all the
rights, privileges, programs and activities generally accorded or made available to students at the school. It does not discriminate on
the basis of gender, race, color , national and ethnic origin in administration of its educational policies, administration policies or other
school-administration policies or other school-administered programs. For information about any existing or anticipated future courses
of study sponsored or established by the plan, including any prerequisites for enrolling in such courses and for a description of the 
procedure to enroll in such courses, please contact: Mike W arren, NWLETTF, 27055 Ohio Avenue, Kingston, WA 98346.

WE TRAIN PARTICIPANTS OF ANY RACE, COLOR, GENDER, NATIONALAND ETHNIC ORIGIN.

New Union Construction New Union Construction Alliance May Boost SafetyAlliance May Boost Safety

In a decision that will have profound, long-range impacts on all aspects of 
construction in the United States, LIUNA General President Terence M.
O’Sullivan announced last month that the Laborers had withdrawn from the
Building and Construction Trades Department (BCTD) of the AFL-CIO, effective
May 2. Subsequently, the union also withdrew from the AFL-CIO.

LIUNAwill now join the International Union of Operating Engineers (IUOE) and
the Carpenters in the creation of a new National Construction Alliance (NCA).
According to O’Sullivan, “W e now have an aggressive, responsive alliance that
can fully represent the interests of the basic trades in the 21st Century . This
fulfills our vision when we left the Building and Construction Trades
Department.

“The construction industry has changed,” says O’Sullivan. “If our union is going
to provide our members with good jobs, good wages, good training and safe
workplaces, we must embrace change and opportunities. It is our obligation to
stop decades of decline and begin a renaissance of unions in the construction
industry.”

Union employers offer better wages and benefits, provide better training, have
less turnover and have stronger safety programs than nonunion contractors.
However, these better opportunities come with higher costs that can some -
times price union employers out of a competitive bid situation. One way to
help union constructors is to streamline the negotiating process with unions in
the workforce, especially in low market share areas. The NCAwill do this.

Industry observers anticipate that the new alliance also may boost health and
safety in the industry . For instance, the Engineering News-Record, responding
to early discussion of the NCA last March, wrote in an online commentary , 
“As we have said many times before, the union sector serves a vital role in the
industry. In collective bargaining, unions and contractors set the standard for
what is considered appropriate wages, benefits, training and working 
conditions. It is a check and balance against unilateral action by nonunion
employers.”                                                             Source: Life Lines Online, June 2006
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WTC RWTC Rescue Wescue Worker Latest 9/11 Vorker Latest 9/11 V ictimictim
“Though tragic, an autopsy linking the January death of a 9/11 policeman to the dust at the W orld Trade Center is
fresh evidence of the valor displayed by everyone who braved those dangers in hopes of saving lives or bringing a 
dignified end to the anxious wait of those with loved ones in the buildings,” said LIUNA General President Terence M.
O’Sullivan.

“At the same time,” O’Sullivan acknowledged, “this link undoubtedly heightens concerns among LIUNA members and
others who worked at Ground Zero in the days and weeks immediately after the disaster . Certainly , if you are 
experiencing respiratory problems, you should make your doctor aware of the possible connection to 9/11.”

The cause of police Detective James Zadroga’s death was initially listed as pulmonary disease and respiratory failure,
an uncommon cause for someone only 34 years old. The autopsy found material “consistent with dust” in his lungs,
and the medical examiner concluded, “It is felt with a reasonable degree of medical certainty that the cause of death
in this case was directly related to the 9/11 incident.” According to the Centers for Disease Control (CDC): 

“The destruction of the WTC towers resulted in the release of high levels of airborne contaminants. The EPA estimat -
ed that potential dust exposures ranged from 1,000 µg/m3 to >100,000 µg/m3 in the hours after the towers' collapse.
Exposures were attributed primarily to smoldering fires (until December 2001), dust resuspension and diesel exhaust
from heavy equipment. WTC dust contained pulverized (alkaline) cement, glass fibers, asbestos, polycyclic aromatic
hydrocarbons (PAHs), polychlorinated biphenyls (PCBs) and polychlorinated furans and dioxins.”

Under a program established at Mount Sinai Center for Occupational and Environmental Health in New York City, 
nearly 15,000 workers and volunteers who participated in rescue or clean-up operations at Ground Zero have been
screened and are eligible for continued medical monitoring. 

“The death of Detective Zadroga underscores the importance for Laborers and others who worked at the WTC site to
continue to have their health monitored,” says Dr . Jim Melius, the LHSFNA’s Research Division Director and
Administrator of the New York State Laborers’ Health and Safety Trust Fund. “W e don’t know what health effects may
occur so continued medical monitoring is essential for these people.”

Source: Life Lines Online , June 2006

steel. Participants worked hands-on with
equipment they normally would not
encounter in their own day-to-day work. 

Attendees were "mobilized" in a central
location, and then dispatched to the site (a
simulated building collapse) as needed. 

At the end of the day a brief meeting was
convened to discuss the day's events.
Facilitators and participants discussed what
had worked well and identified areas to be
refined. 

Doug Buman, Field Coordinator for the
Laborers' Tri-Funds, congratulated all on their
hard work, noting that "Y ou are all a new tool
in the fire department's cache." 

The training was the second ever of its kind;
the original, also conducted at the Hillman
site, took place in late August of 2005. 

Plans for future training events at both the
Laborers' and Operators' training sites are
presently underway.

Bridging the GapBridging the Gap from page 1
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Asbestos Supervisor     40 hours
11/13/06 - 11/17/06

Asbestos W orker 40 hours
09/11/06 - 09/15/06
09/25/06 -.09/29/06
10/02/06 - 10/06/06
10/30/06 - 11/03/06
11/06/06 - 11/10/06
12/04/06 - 12/08/06

Basic Concrete 80 hours
09/11/06 - 09/22/06
10/09/06 - 10/20/06
11/27/06 - 12/08/06

Blueprint Basic 40 hours
10/23/06 - 10/27/06

Concrete Cutting & Coring
40 hours
12/11/06 - 12/15/06

Concrete S pecialist 80 hours
09/25/06 - 10/06/06
11/06/06 - 11/17/06

Disaster Site W orker 16 hours
11/29/06 - 11/30/06

General Construction 80 hours
10/23/06 - 11/03/06
12/11/06 - 12/22/06

Grade Checking 80 hours
10/23/06 - 11/03/06

Hazardous W aste Worker
80 hours
10/16/06 - 10/27/06
12/11/06 - 12/22/06

Laborers - Our Herit age
40 hours
10/02/06 - 10/06/06
10/16/06 - 10/20/06

Mason Tending 80 hours
11/27/06 - 12/08/06

OQ.R.2 8 hours
09/06/06
11/01/06

OQ.R.3 8 hours
09/07/06
11/02/06

IDAHO
L-155       Idaho Falls                   208-529-0191

OREGON
L-121 Bend 541-382-4872
L-121 Eugene/Springfield 541-726-9348
L-121 Hermiston 541-517-5878
L-1400 Medford 541-664-2643
L-296 Portland 503-256-5716
L-320 Portland 503-253-4800

UTAH
L-295 Salt Lake 801-972-5380

WASHINGTON
L-252 Aberdeen 360-533-5658
L-276 Bellingham 360-733-0900
L-252 Bremerton 360-377-1313
L-292 Everett 425-259-5077
L-791 Longview 360-423-5690
L-901 Mt. Vernon 360-336-6159
L-252 Olympia 360-357-6460
L-348 Pasco 509-547-7553
L-252 Port Angeles 360-457-6929
L-242 Seattle 206-441-0470    
L-440 Seattle 206-329-1540
L-238 Spokane 509-328-6660
L-252 Tacoma 253-383-1493
L-335 Vancouver 360-695-3318
L-292 Wenatchee 509-662-9762
L-614 Yakima 509-452-4332 

TTO SIGN UPO SIGN UPFOR CLASSFOR CLASS
CALLCALL YOUR LOCALYOUR LOCALUNION’SUNION’S

BUSINESS MANAGERBUSINESS MANAGER

OSHA 10 /Confined 
Space Awareness
16 hours
11/27/06 - 11/28/06

Pipe Gravity 80 hours
10/09/06 - 10/20/06
11/27/06 - 12/08/06

Pipeline Safety 80 hours
11/06/06 - 11/17/06

Pressure Pipe 80 hours
09/11/06 - 09/22/06
11/06/06 - 11/17/06
12/11/06 - 12/22/06

Rigging & Signaling 40 hours
10/09/06 - 10/13/06

Scaffold Builder 80 hours
10/02/06 - 10/13/06

Shotcrete 40 hours
11/06/06 - 11/10/06

Silica/Lead/Asbestos Awareness
8 hours
12/01/06

Traffic Control Supervisor
24 hours
09/19/06 - 09/21/06
11/28/06 - 11/30/06

Traffic Control Supervisor
Refresher
8 hours
09/18/06
11/27/06

For a description of courses offered, v isit us on the
web at: www .nwlett.org and click on the “course

descriptions” link. The site also has updated
listings of all classes including refresher and 

recertification classes held at local union halls.
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Concrete Cutting & Coring
40 hours
12/18/06 - 12/22/06

Hoisting & Rigging  40 hours
12/04/06 - 12/08/06

Laborers - Our Herit age
40 hours
12/11/06 - 12/15/06

No classes scheduled 
at this time. 



CCLLAASSSSEESS Sept. to Dec.Sept. to Dec.
20062006

UUTTAHAH

Concrete Basic       80 hours
09/11/06 - 09/22/06

Construction Math   40 hours
11/13/06 - 11/17/06

First Aid / CPR       8 hours
12/19/06

Forklif t Safety       16 hours
09/06/06 - 09/07/06

General Construction       
80 hours
10/09/06 - 10/20/06

Hoisting & Rigging
40 hours
12/04/06 - 12/08/06

Mine Health & Safety
REFRESHER          8 hours
10/05/06
12/15/06

Transit & Level
40 hours
10/30/06 - 11/03/06

IIDAHODAHO FFALLSALLS

Asbestos W orker - 
OREGON
40 hours
10/16/06 - 10/20/06

Basic Concrete 80 hours
09/11/06 - 09/22/06

Blueprint Basic 40 hours
09/25/06 - 09/29/06

C-STOP 8 hours
09/29/06
10/27/06
12/01/06

C-STOP - REFRESHER
4 hours
09/25/06
10/23/06
11/27/06

Concrete Cutting &
Coring             
40 hours
11/13/06 - 11/17/06

CCORORVVALLISALLIS, , OROR
Traffic Control - OR
8 hours
09/27/06
10/25/06
11/29/06

Traffic Control
Supervisor - OREGON
24 hours
10/24/06 - 10/26/06

Traffic Control
Supervisor - OREGON
REFRESHER
8 hours
10/23/06

Transit & Level
40 hours
09/11/06 - 09/15/06

First Aid / CPR     8 hours
09/28/06
10/26/06
11/30/06

Forklif t Safety    8 hours
09/26/06
11/28/06

General Construction
80 hours
10/09/06 - 10/20/06
12/11/06 - 12/22/06

Grade Checking 80 hours
10/02/06 - 10/13/06

Hoisting & Rigging
40 hours
11/06/06 - 11/10/06

Pipe Gravity      80 hours
11/06/06 - 11/17/06

Pressure Pipe   80 hours
12/11/06 - 12/22/06

Scaffold User    8 hours
10/24/06

Hazardous W aste Worker
REFRESHER 8 hours
09/08/06
09/15/06
10/27/06
11/27/06
12/15/06

Hazardous W aste Worker
80 hours
09/18/06 - 09/29/06

OSHA10                           16 hours
10/12/06 - 10/13/06

OSHA 30          40 hours
10/16/06 - 10/20/06
12/04/06 - 12/08/06

Plasma Arc Cutting 16 hours
10/05/06 - 10/06/06
11/20/06 - 11/21/06

Radiation W orker II 24 hours
09/11/06 - 09/13/06
10/23/06 - 10/25/06
11/13/06 - 11/15/06
12/18/06 - 12/20/06

Transit & Level       40 hours
10/30/06 - 11/03/06

Radiation Worker I  REFRESHER
Practical and the Radiation Worker
II  REFRESHERPractical will be
given on an as needed basis. Please
call 1.208.542.6240 to be put on
the list. You will be notified when
the next class is available.

Asbestos W orker - REFRESHER
IDAHO
8 hours
11/15/06

Asbestos Supervisor 
REFRESHER - IDAHO
8 hours
11/16/06

First Aid / CPR       8 hours
09/07/06
11/10/06

Forklif t Safety    8 hours
11/17/06



RRobin McDonaldobin McDonald
Robin McDonald became a Journeyman Construction Craft Laborer on February
20, 2006. A member of Local 791 in Longview, Robin initially heard of the
Laborers apprenticeship program via a family member . 

He had worked on the greenchains at a local non-union sawmill for almost
three years and knew he could handle the work load, but lacked any skills or
knowledge of construction. Still, he went to 791 to sign up. "The training I
acquired through classes and on-the-job training by far exceeded what I ever
expected to receive from anywhere," he says.

Robin states that just about everyone he has encountered has shown great
skill and pride in their work. "Those are the union members, of all trades, I
have found great respect for…(people) I had not seen in my previous jobs
before becoming an apprentice laborer ," he says. "Add the wages and good
benefits and it has been great," he adds.

Robin has had the opportunity to work as a carpenter tender , hod carrier ,
scaffold worker, and demolition worker , and is currently working for Lakeside
Industries as an asphalt raker. 

Congratulations, Robin, on a job well done - and best of luck!

Spotlight on Spotlight on ApprenticesApprentices

photo: R
obert Johnson, Local 791

CongrCongratulations, Gratulations, Gr aduates!aduates!
The Northwest Laborers-Employers Training Program is proud to announce the latest graduates of 

the apprenticeship program. These men and women have completed some 4,000 hours of intense hands-on 
and on-the-job training and are now considered JOURNEYMENConstruction Craft Laborers.

Local 238Local 238
Joshua Brazeau

Jarrod Davis
Melvin Gillespie
Robert McLeod

Nathan Wareham

Local 242Local 242
Brian Barnett
John Bassett
David Belcher
David Cantrell
Joel Delacruz
Jeff Gardner
Jason Guthrie
Eric Hansen

Barry Hawley
Denny Hoekema

Jared Hughes
Ausumana Kabba
George O’Connor

Kriss
Samuel Ortiz

Robert Sample
Mike Vos

Local 252 Local 252 AA
Patrick Papac

Local 252 BLocal 252 B
Christopher Mack

Local 1400Local 1400
Nicolas Juarez

Local 252 PLocal 252 P AA
Duane Swanson
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Robin McDonald receives his plaque and a 
handshake from Local 791’s Business

Manager/Secretary -Treasurer Glenn (“Butch”) H.
Willman Jr. as President Dirk Quick looks on. 

Local 252 OLocal 252 O
John Canfield
Daniel Doyle
Jared McLeod

Local 252 Local 252 TT
Copper Coleman

Gregg Evans
Luis Gomez

Brandon Hoefs
Nicholas Kocha

Richard Patterson
Brandon Porter

Walter Stackhouse
Sean Van Grol
Cody Vickers

Local 276Local 276
Juan Badillo
Erik Lowe

Casey Sobjack

Local 292 ELocal 292 E
Robert Austin

Jeffrey Buesser
Thomas George

Jason Koenig
Donald Sprouse

Local 348Local 348
Steven Bosarge

Andrew Jacobsen
Douglas Knisley

Noel Macias
Eury Serrano

Local 320Local 320
Jonte Clardy

Jeff Clement, Jr .
Jeff Clement, Sr.

Douglas Hall
Trent Jones

Local 296Local 296
Corey Brownlee
Joshua Lemly
Brandon Mayo
Richard Secor

Jamal Williams

Local 440Local 440
Tyson Cook
David Green

John Halverson
Jesten Hunt

Brandon Miller
Travis Pugh

Chantel Richers
Tina Van Curler

Jonathan Wagner

Local 791Local 791
Chris Snodgrass

Local 901Local 901
Cody Anderson
Timothy Beierle

Scott Dekay



Health / Safety / BenefitsHealth / Safety / Benefits

For more 
information on
the health and
safety issues
that affect
Laborers,
please visit the 
following sites: 

Laborers’
Health and
Safety Fund of
North America:
www.lhsfna.org

OSHA:
www.osha.gov

Musculoskeletal (muscle, joint and bone) injuries are the most common injury problem in the 
construction industry . They are over one-third of all lost workday injuries and produce about half
of all compensation claims. 

In a recent survey, 40 percent of construction workers said "working while hurt" is a major 
problem. Working while hurt reduces productivity . Continuing to work while hurt will result in 
disabling injuries that can end a career . Many Laborers end up retiring by age 55 because they just
can't do the work any more. Many can't enjoy their retirement because of their disabilities.

Ergonomics means finding ways to make the work easier so workers can work smarter, not harder .
It means asking experienced workers for their ideas on how to do the work. Usually , it ends up
making the job more productive since workers are less often fatigued or hurt. Ergonomic changes,
generally, are not expensive and can be very simple. Types of ergonomic changes include:

Planning 
• Planning the job to minimize manual handling of heavy materials - making sure crane time is 

available, forklifts are used maximally and materials are delivered and stored close to where they
will be used 
• Storing materials so they are accessible and easier to get to (e.g., not above shoulder height or

at ground level), but not in the way of on-going work 
• Making sure that walkways are clear and even so carts and dollies can be easily employed

Tools and Equipment 
• Using better, ergonomically-designed tools which may be lighter weight, require less force to

operate or fit the hand better and are more comfortable to use 
• Using carts, dollies and hoists to move materials as much as possible rather than brute strength 
• Using handles when carrying loads 
• Using protective equipment like knee pads and shoulder pads to reduce the contact stresses of

kneeling work or carrying materials

Cooperation 
• Getting help when needed to handle heavy loads - some companies set weight limits (like 50

pounds) above which a helper is required 
• Organizing stretching programs before work begins each day

Materials 
• Using lighter materials, such as lighter weight block

Training 
• Training workers and foremen to identify ergonomic risk factors and common solutions

Most important is setting up an "ergonomics process" - a regular time, perhaps during safety meet -
ings, to talk about ergonomic issues, get ideas from the members on how jobs could be improved,
test out those ideas and decide if they were real improvements.

Many companies are beginning to look at ergonomic problems and work on solutions because it
makes business sense even in the absence of an OSHAregulation. The Laborers' Health and Safety
Fund of North America has professional staff who can help contractors and members come up with
and evaluate ergonomic solutions for any worksite. Laborers-AGC also has a one-hour ergonomics
awareness training for members available at its training centers.

Source: www.lhsfna.org

Ergonomics &Ergonomics & Construction:Construction: the Smart Movethe Smart Move
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